Session 2

PREPaRE Comprehensive School Safety

Workshop [l Planning: Prevention Through
Recovery (3rd Edition)

The National Association of School Psychologists (NASP) has
developed the PREPaRE model, a comprehensive approach
to enhancing school safety by addressing both physical

and psychological protection. Participants will develop a
comprehensive approach to building a safer, more resilient
school community through proactive crisis preparedness and
response strategies.

I Key Components of the PREPaRE Model

The PREPaRE model emphasizes a hierarchical and sequential
o e approach to crisis preparedness and response, including:
I Workshop Objectives " e ' °

e Prevent and Prepare for (risis
e Acquire the skills and confidence to facilitate crisis

‘ e Reaffirm Physical Health and Welfare and Perceptions of
preparedness and response efforts in your school

Safety and Security
e Fstablish a safe school climate that prevents and protects

from arisis incidents * FEvaluate Psychological Trauma Risk

, iy * Provide Interventions
e Develop an emergency operations plan (EOP) to mitigate
traumatic impact and promote recovery * Respond to Mental Health Needs

e Examine the Effectiveness of Crisis Preparedness

I Who Should Attend -Addltlonal Topics Addressed

This workshop is designed for a multi-disciplinary team of Media and social media management during a crisis

mental health and educational professionals working at all . Efect fon strat
grade levels, including: ective communication Strategies

o Administators * Reunification procedures

e Security professionals e Supporting students with special needs during a crisis

. ‘ .
o Counselors Cultural considerations in crisis response

e Memorials and post-crisis recovery efforts

* Teachers
o Nurses . . .
or <t inuolved i <choo safety/crc | I Registration & Course Information
e Other staff involved in school safety/crisis prevention/
crisis preparedness efforts Course # 56812 Re‘o’lSter Here:
June 8 & 9, 2026
9:00 AM to 3:00PM
Central Rivers Area Education Agency (AEA) does not discriminate on the basis of race, color, creed, gender, marital status, national
origin, religion, age, gender identity, socioeconomic background or disability in its educational programs, activities, or employment H
practices as required by all applicable Equal Employment Opportunity and Affirmative Action \av:s, directives, and regulations of Marsha"town AEA Offlce
federal, state and local governing bodies and agencies. Students, parents of students, applicants for employment and employees
of Central Rivers AEA shall have the right to file a formal complaint alleging non-compliance with federal and state regulations ° . . . .
requirng nondiscrimination in educatonal programs and employment, I you have a questio or complait elated to this palicy o Reglstratlon Deadllne IS h[tpS.‘//Cen[m/rlVersaea.€SCWOI’/(S.
for information about the agency's grievance procedures, please contact Karl Kurt, Assistant Chief Administrator/Director of Human ., B
Resources, 1521 Technology Parkway, CedarFals IA50613, ph. 319-273-8200, Kkurt@centralriversaea.org or the Directorofthe Ofice Junes 2026 fgm/(a{glog/sessmn,asp)(?sess/on
for Civil Rights, U.S. Department of Education, Cesar E. Chavez Memorial Building, 1244 Speer Boulevard, Suite 310, Denver, CO 80204- ’ -

3582, Telephone: (303) 844-5695 FAX: (303) 844-4303, TDD:(800) 877-8339, Emal: OCR Denvere.gov. id=56812



https://centralriversaea.escworks.com/catalog/session.aspx?session_id=56812
https://centralriversaea.escworks.com/catalog/session.aspx?session_id=56812
https://centralriversaea.escworks.com/catalog/session.aspx?session_id=56812

