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Wraparound
 
What is Wraparound? 
Wraparound is a philosophy of care designed to build support 
networks among students with emotional and behavioral con-
cerns. Wraparound is flexibly arranged to meet the unique needs 
of students and their families. It is family centered and strength 
based. Plans address multiple life domains including educational, 
cultural, living environment and basic needs. Although plans can 
fail, students can never fail within the wraparound process. In 
order to ensure success, the team always reconfigures services 
and supports. (Eber, 2003) 

Guiding Principles 
Wraparound has 10 guiding principles 
summarized by Burns and Goldman (1999). 
1. Strength-based family leadership
2. Team based
3. Flexible funding/services
4. Individualized
5. Perseverance
6. Outcome Focused
7. Community based
8. Culturally competent
9. Natural supports

10. Collaborative

Positive Behavioral Interventions and 
Supports: Wraparound 
Positive Behavioral Interventions and Supports: Wraparound is a 
learning opportunity provided to educators and community provid-
ers working with Positive Behavior Interventions and Supports 
(PBIS) schools in AEA 267. 

Positive Behavioral Interventions and Support is a set of indi-
vidualized and systematic strategies for achieving social and 
learning outcomes, while preventing problem behavior. This 
learning opportunity will provide instruction on the framework of 
wraparound, the use of the Competing Behavior Pathway to align 
the function of the student’s behavior to the Behavior Interven-
tion Plan, and development of a plan to address the big needs of 
the student. Evaluation tools to monitor student progress will 
be introduced, and student data will be examined and carefully 
analyzed. Participants will participate in practical activities to 
strengthen their involvement in supporting wraparound implemen-
tation. Technical assistance follow-up will support further discus-
sion of student-specific examples. How to help schools sustain 
practices over time will be emphasized. 

Who should attend? 
This learning opportunity is designed for a subgroup of the PBIS 
leadership school teams who have been through all years of PBIS 
training at AEA 267. Schools considered for training need to be 
recommended by their respective AEA PBIS trainers and approved 
by the AEA 267 PBIS coordinator. PBIS universal supports are 
required to be firmly in place, and schools need to have imple-
mented supplemental supports with fidelity. Participation of the 
school administrator is required. Team participation with a 
guidance counselor, special education teacher knowledgeable 
of functional behavior assessment, and an AEA team represen-
tative is recommended.  Team representation with community 
mental health providers who provide services to students is 
highly suggested. This opportunity will be particularly beneficial 
for reinforcing sustainability of PBIS and for having school person-
nel and community providers speak a common language when 
developing behavior plans aligned with student needs. 

When and Where? 
Training will be offered through the Department of Education 
Learning Supports Conference beginning in October and will con-
tinue into the spring semester of the next school year. Required 
follow-up technical assistance calls will occur in-between meet-
ings. School administrator presence is required at training. 

Wraparound Contact: 
Dea Ellen Epley Birtwistle, LISW 
PBIS Trainer/School Social Worker



Clear Lake Office


641/329-4200 or 800/392-6640



Central Rivers Area Education Agency (AEA) does not discriminate on the basis of race, color, creed, gender, marital status, national origin, religion, age, sexual orientation, gender identity, socioeconomic 
background or disability in its educational programs, activities, or employment practices as required by all applicable Equal Employment Opportunity and Affirmative Action laws, directives, and regulations of 
federal, state and local governing bodies and agencies. Students, parents of students, applicants for employment and employees of Central Rivers AEA shall have the right to file a formal complaint alleging 
non-compliance with federal and state regulations requiring nondiscrimination in educational programs and employment. Inquiries concerning application of this statement should be addressed to: Karl Kurt, 
Equity Coordinator, Central Rivers AEA, 1521 Technology Pkwy, Cedar Falls, Iowa 50613, Telephone: 800-542-8375.


